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FY 2020 CCH HR Activity Report

Thru 7/31/2020
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Cook County Health HR Activity Report — Hiring Snapshot

Thru 7/31/2020
Clinical Positions 162| 67% . . .
Non-Clinical Positions ~ 81|33% 243 Positions in Recruitment
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Hiring Plan

Of the 281 positions in Human Resources, 260 were approved by the Department of Budget & Management Services:
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Techmician/ Behavioral Physician
Nurse Technologist/ Managed Care Physician Other Health A Y Finance Procurement Environmental Trade

Lab ea ssistant
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Cook County Health HR Activity Report

Improve/Reduce Average Time to Hire*
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Cook County Health HR Activity Report Nursing Hiring: CNI, CNII

Thru 7/31/2020
66 Positions in Process
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Cook County Health HR Activity Report — Revenue Cycle

Thru 7/31/2020
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