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FY 2021 CCH HR Activity Report

Thru 03/31/2021
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CCH HR Activity Report — Vacancy : 1,264

* Cook County Health started FY 2021 with 1,117 vacancies As of 03/21/2021
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FY 2021 Cook County Health HR Activity Report — Hiring Snapshot

Thru 03/31/2021
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Hiring Snapshot

As of 03/31/2021
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FY 2021 Cook County Health HR Activity Report Nursing Hiring: CNI, CNI|

Thru 03/31/2021
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FY 2021 Cook County Health HR Activity Report

Thru 03/31/2021
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