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FY 2024 Metrics



Filled Positions

281
Total Filled Positions YTD

External Filled Velocity

195
Total External Filled Positions

126 days Overall FY24 Time to Fill
57 YTD Net Hires 

70% Offer Acceptance Ratio

Quarterly Filled Positions Overall Time to Fill Quarterly

253

346
326 332

289 281
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FY24 CCH HR Activity Report



4

0 50 100 150 200 250

FY2022 | 207

FY2023 | 164

FY2024 | 138

207

164

138

Q1 Q2 Q3 Q4

Does not include Consultants, Registry and House Staff 
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FY24 CCH HR Activity Report
12/01/2023 thru 2/29/2024

Separations – Year to Date and Year Over Year

Separations FY24 YTD
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Separations Turnover

FY23 CCH HR Activity Report
Turnover – Pre-Pandemic – Dec through Mar YTD

2.4% YTD turnover

12/01/2023 thru 2/29/2024
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56% 
Acceptance Rate

36%
Decline Rate

Accelerated 
Nursing Hiring
Current as of  02/29/2024

231 offers 
accepted

167
External

64
Internal
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411
Offers

231
Accepted

30
Pending

150
Declined

Accelerated Nursing Hiring
Timeframe:  8/7/2023 - 02/29/2024

Thru 02/29/2024

Initial pilot ends February 6, 2024.



Q&A
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