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FY 2023 Metrics
Year End Report



Filled Positions

1,359
Total Filled Positions YTD

External Filled Velocity

853
Total External Filled Positions

97 days Overall FY23 Time to Fill
291 YTD Net Hires 

76% Offer Acceptance Ratio

Quarterly Filled Positions Overall Time to Fill Quarterly
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Thru 11/30/2023

FY23 Impact Summary - Hiring
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FY23 CCH HR Activity Report
Thru 11/30/2023

Separations – Dec through Nov Year-Over-Year

Separations FY23 YTD
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414 552 546 638 626 562
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Separations Turnover

FY23 CCH HR Activity Report
Turnover – Pre-Pandemic – Dec through Nov YTD

Thru 11/30/2023

*Source: 2023 NSI National Health Care Retention & RN Staffing Report

9.8% YTD turnover

https://www.nsinursingsolutions.com/Documents/Library/NSI_National_Health_Care_Retention_Report.pdf


FY 2024 Metrics
First Month Look



Filled Positions

99
Total Filled Positions YTD

External Filled Velocity

44
Total External Filled Positions

72% Offer Acceptance Ratio

12/01/2023 thru 12/31/2023

FY24 Impact Summary - Hiring
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FY24 CCH HR Activity Report
12/01/2023 thru 12/31/2023

Separations – Dec through Nov Year-Over-Year
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60% 
Acceptance Rate

40%
Decline Rate

Accelerated 
Nursing Hiring
Current as of  01/08/2024

190 offers accepted132
External

58
Internal
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338
Offers

190
Accepted

21
Pending

127
Declined

Accelerated Nursing Hiring
Timeframe: 8/7/2023 - 01/08/2024

Thru 01/08/2024



Q&A
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