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Position Progress

FY 2024 Budgeted FTEs
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Vacancy Agency FTE ) Added
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Position Type FTE FTE Rate% | (October'24)

Food Service Worker 35 27 8 23% 25 71% 56
Building Service Worker 197 151 46 23% 117 59% 46
Transporters 34 27 7 20% 41 120% 35
Medical Technologist 20 20 0 0% 51 255% 45
Clerk V 233 183 50 21% 55 23% 17

Pharm Technician 159 135 24 15% 17 11% 15
Medical Assistant 209 143 66 32% 47 22% 10
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Hiring Fair Success
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